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According to Employment
Act 1955 :

Section 25- Wages shall be actually
paid through bank account.
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Section 25(A)- Payment of wages
other than through bank by employer
to the employee with the employee's
written consent.
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Situation 1: If my employees want their
wages to be paid in cash

Bi—: EREBEEIMEFmEK

Answer:

An employer must received a
written  request letter from
employees, proving that request
made is based on the intention
of the employee.
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Letter format:
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Example of letter:

Nama Pekerja
Alamat Pekerja

Kepada:

Nama Syarikat

Alamat Syarikat
Tarikh : HH BB TTTT

Tuan,

PER : PERMOHONAN BAYARAN GAJI SECARA TUNAI

Dengan segala hormatnya, perkara di atas adalah dirujuk.

Dimaklumkan bahawa saya Nama Pekerja

No Kad Pengenalan Pekerja dengan ini ingin memohon pihak syarikat Nama Syarikat
membuat bayaran gaji bulanan saya secara tunai sepanjang perkhidmatan saya dengan

syarikat ini.

Sekian untuk makluman. Terima Kasih.

Yang Benar,
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Situation 2:

B

Answer:

If an employee doesn’t have
a bank account, and request
to transfer to their relative’s
account?
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Cannot. Employer must transfer wages in the name
of the employee or an account in the name of the
employee jointly with one or more other persons as

stipulated by the employee.
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Situation 3: If my employer insist to pay
In cash?
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The employer will bear penalty if they give
wages through cash without employee
consent under Employment Act 1955.
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According to China Press & Nanyang
newspaper on 17th May 2019 timeline, a
business owner of hardware store received a
notice of RM5,000 fine for paying his
employee’'s wages in cash. the fines were
reduced to RM1,500 after an appeal is made.
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